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Average Annual Worker and Employer Contributions to Premiums
and Total Premiums for Family Coverage, 2001-2022
Figure 1
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. Single Cwaragu. Family Coverage

$2,680

2001 1

§7.,061

$3,605
2004 1

|

$9,950

£4,479
2007 4

$12,106

$5,040
20101

|

$13,770
55,884

201319

$16,351

$6,435
20164

18,142

$7,188
2019

§20,576

7,911
20224

$22 463
$4,000 $8,000 §12,000 516,000 $20,000 $24,000

8

SOURCE: KFF Employer Health Benefits Sureey, 2018-2022; KaiserHRET Survey of Employer-Sponsored Health Benefits, 2001-2017 KFF
u Jefferson CREATE WHAT'’S NEXT



Employers Are Facing Multiple Challenges

v" Complex demands on human resource professionals, who need to know
more about managing health than ever before

v Longstanding limitations and disparities in the healthcare system,
exposed by the pandemic, have become impossible to ignhore

v" Managing healthcare costs while seeking to improve access to high-
quality care

v Costs have become unpredictable and unmanageable for many
employers and employees



How can employers provide affordable healthcare?

Apply strategies such as how to:

Segment your population in meaningful ways for
program development, engagement and effectiveness

Evaluate statements from vendors, and hold vendors
accountable

Measure and promote a culture of wellness in your
organization
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Why Population Health and
Value-Based Care?

» Employers, benefits consultants and other stakeholders have a
growing interest in population health and value-based payment

» General concepts of population health have specific applications
when dealing with employed populations

» There are considerations unique to employed populations (legal and
regulatory, organized labor, workforce turnover, productivity
measurement)



M \ / PLAN OF STUDY

7o\

Designed for professionals in business and healthcare, this track
provides a deeper focus on the application of population health
principles for employed populations within organizations. \
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Potential Benefits

For Your Organization For You

* Improve the health and wellness * Increase opportunities for career
of your employees advancement

* Improve the financial health of * Collaborate and learn with your
your organization peers in the industry

 Increase the value of your » Learn from faculty with real-world
organization’s healthcare industry expertise
investment
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If you work in:
Corporations
Health systems
Accountable Care Organizations
Industry (Pharma, Financial)
Government and community agencies

Roles:
Senior leadership
Management
HR professionals and consultants
ANY role advancing population health

/
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Early careerists seeking to grow

Mid-career professionals seeking to improve their skills and advance
their careers

Senior leaders seeking knowledge and skills to be more effective
population health leaders

Clinical or administrative team members

Consultants
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Best-in-class Online Learning




3 course
Advanced
Practice
Certificate

ckable course path options

5 course
Graduate
Certificate

10 course
+ Capstone
Master of
Science

Degree




Advanced Practice Graduate Master of
Certificate Certificate Science

Essentials of Population Health

US Healthcare Organization and Delivery X X X
Introduction to Healthcare Quality and Safety X X
Health Economics, Risk & Finance X

Population Health for Employers X X
Population Health Analytics for Employers X
Wellness, Prevention, & Chronic Disease Management for X
Employers

New Models and Employee Health Care X
Population Health Law for Employers X
Elective X X

Capstone Seminar and Project



Hpical Academic Year

Three semesters
Fall, Spring, and Summer:




’?ypical Week

End of Week: Tuesday:

Thursday: Wednesday:
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Benefits of Membership

GPBCH% *J National Alliance

Greqter Philadelpihia of Healthcare Purchaser Coalitions
Business Coalition on Health Driving Health, Equity and Value

DRIVING INNOVATION AND VALUE IN HEALTHCARE

« GPBCH and other National Alliance coalition members are
eligible for 15% discount on published tuition rates for online
graduate programs

» Does not apply to PhD or Doctor of Health Science in Population Health

 Special registration rates for Population Health Collogquium
and Population Health Academy
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Admissions Information

Accepting applications now for Fall 2023 start
Application deadline: August 1, 2023

https://my.jefferson.edu/apply/
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Admissions

Financial Aid
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